
 
PO S T-PER MA N E NC Y  CA S E  MA N AG ER  

Start Date: 7/08/2024  End Date:  7/22/2024 
If you are interested in applying, please submit a cover letter and resume to Human 

Resources, via email – hr@cnswfl.org 
 

 

 Children’s Network of Southwest Florida, LLC does not discriminate based on age, race, 
national origin, gender, religion, veteran status, or disability in employment, in provision of 
services, or in access to programs. 

 

 Children’s Network of SWFL is an Equal Opportunity Employer, Drug Free Workplace. 
 

 Children’s Network is an E-Verify Participant; Pre-Hire background checks are mandatory. 
 

 Children’s Network provides medical, dental, 401K, paid vacation, sick leave, and holidays. 
 
 

M I N I M U M  R E Q U I R E M E N T S  
 

Education / Experience / Certification 

 A bachelor’s degree from a four-year accredited college or university OR an advanced 
degree in social work or a comparable human service field 
 Official transcripts are a mandatory requirement. 

 Must have a working knowledge of community services in the local five (5) county area.  

 Motivational Interviewing skilled or willingness to complete training within 3 months of 
hiring. 

 Trust-Based Relational Intervention trained or ability to complete training within 3 months 
of hiring. 

 Adoption Competency training (preferred) 

 

General Purpose of Job (Full job description will be provided upon interview) 

To assist children and families who achieved guardianship or adoption through the Wendy’s 
Wonderful Kids program maintain placement stability. Proactive contacts will be made with 
families to provide information on available services. As needs are identified, children and 
families will be linked timely to culturally competent post permanency support and case 
management services with providers who practice trauma informed care. Families will have 
opportunities to build their natural and informal support network by participating in monthly 
family support groups facilitated by this position.  
 

Certificates, License, Registrations, background checks, drug screens 

 Valid driver’s license required, and 
clean driver’s license check is 
required, with proof of insurance 

 Child welfare certification within one 
(1) year of post-test 

  

 Drug Screening is required 
 E-Verify (US Citizenship Verification) is required 
 Criminal background screening mandatory (Local 

Law/FBI/FDLE) 
 

 

If you are currently an employee of Children’s Network of Southwest Florida, LLC, or one of our 

Case Management Organizations, it is necessary that you notify your current Supervisor, prior  

to applying 

mailto:hr@cnswfl.org

